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Introduction
[bookmark: text]Organization development (OD) is a new term which means a conceptual, organization-wide effort to increase an organization's effectiveness and viability. Industrial organization (IO) economics contributes to company success. IO economics suggests an effective structure to conduct and performance. To sustain for the company in the marketplace, company`s strategy focus on building competitive advantages over the competitors, usually by assessing what competitors do and striving to do it better. 
I. ORGANIZATIONAL STRUCTURES
[bookmark: OLE_LINK1][bookmark: OLE_LINK2]In looking at the various major approaches being used to introduce organization structures, an author chooses a "change distribution" approach. Organization development (OD) is a new term which means a conceptual, organization-wide effort to increase an organization's effectiveness and viability. 
[bookmark: OLE_LINK6][bookmark: OLE_LINK7]Organization Development (OD) is addressed to a process of planned change (Weisbord, 2004), the shift to an environment of constant change calls for new models and processes by which change is addressed in organizations. The challenge of change in organizations has been a central point of dialogue in organization science from its very beginning. The concept of change in organizations has moved well beyond the need expressed by Frederick Taylor (Burke, 2002; Weisbord, 2004) and simply understand what is involved in change (Copley, 1923) to a vast collection of change processes and philosophies. Frederick Taylor acknowledged the impact that change had on his ability to make improvements in organizations (Weisbord, 2004). He was quoted as saying that “before starting any radical change...it is desirable that the directors and the important owners understand what is involved in the change”.
The emergence of OD itself has much of its early roots in the application of these methods at the systems level of an organization, with the intention of leading some sense of controlled or planned change effort for the client organization (Burke, 2002).Company change rely on company structure. 
In 1993, Dick Woodman look at the issue of OD and change with a wider lens. This is what he described as second-order transformations at the level of strategy and culture. OD is system-wide change and has no beginning or end, but rather provides a “way of managing complex organizations so that they are able to survive in a world of constant change” (Woodman, 1993, p. 72).
In paper are analysed the organization structures and found that they are follows organization response to external environment. 
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Figure 1. Model of Industrial Organazation structures through change.
Source: Author`s presented model

Author points that this approach is needed in future changes in organization standard structure corresponds to change distribution.
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Figure 2. Industrial Organization structures 
[bookmark: OLE_LINK10][bookmark: OLE_LINK11]Source: Hatch, M.J. (1997) 
An efficient organization structure and design is structured, coordinated and developed based on feedback from external and internal environment. Change process should be core point in building company structure, the level of responsiveness of organizational structure to external and internal environment fluctuations is becoming crucial nowadays. In recent years, serious questioning has emerged about the relevance of OD to managing change in modern organizations. With this call for re-evaluating the process of change, scholars have begun to examine organizational development through change focus as external environment is becoming more and more dynamic and unpredictable. 
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